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Economic Reform Roundtable Public Consultation

This submission outlines practical proposals to significantly boost employment opportunities and long-
term career pathways for people with disability (PWD). Increasing workforce participation among PWD
will generate substantial economic returns, including stronger productivity growth and a broader, more
inclusive labour market.

By enabling more people with disability to contribute their skills and talents in the workplace, Australia
can tap into an underutilised talent pool, stimulate innovation, and support sustained economic
development. Importantly, increased employment outcomes will also reduce reliance on income support
and associated government services, delivering measurable savings across health, housing, and social
service systems. These combined benefits will contribute to a net positive impact on the Federal Budget
and national prosperity.

It is well documented that PWD are less likely to participate in the labour market, when they do, they
face higher unemployment rates, are more likely to be self-employed and tend to earn lower wages.

These disparities are most likely driven by factors including limited provision of workplace
accommodations, greater job flexibility offered by self-employment, and discrimination against people
with disability’. By uplifting social inclusion for PWD to a level equal to the rest of the population,
Australia could unlock $84.2bn per annum in collective economic benefits and reduced social supports.

If one in five PWD currently unemployed could find employment (i.e. approximately 241,000 additional
people employed), that would contribute an additional $25.2 billion annually to the Autralia’s
economy. Reduced underemployment could also add an additional $0.4 billion annually — driven
by approximately one in six of all underemployed PWD gaining full employment.?

1. The Commonwealth to lead by example on accessible and inclusive employment

(@) Through the Australian Public Service Commission (APSC), require all government departments
and Commonwealth agencies to achieve a workforce comprising at least 15% of employees who
identify as a PWD, across all classification levels.

(b) APSC co-designs with PWD and their representative organisations (including members of the
Australian Public Service (APS) who identify as PWD) and publishes practical guidance for
government departments and Commonwealth agencies to adopt and model best practice with
employment and career development of PWD.

(c) Identifying and bringing PWD into APS talent pipelines, so departments and agencies can
consistently tap into talent with disability.

(d) The Department of Finance amends the Commonwealth Procurement Rules (version issued 1
July 2024)? to incentivise, through specific requirements, the open or “mainstream” employment
of PWD in small and medium-sized enterprises who are supplying, or who wish to supply to, the
Commonwealth as part of the Commonwealth’s supply chains.

(e) Establish annual, transparent, public reporting on key metrics across the whole of government
that are meaningful to people with disability, such as disability employment rates, tertiary entry
and completion rates, accessibility improvements, and participation levels in public services.

(f)  Mandatory reporting by employers with 100+ staff* requiring annual reporting on the percentage
of employees with disability and their pay levels.
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Build disability awareness, confidence, and capability throughout the economy, and
within industries, enterprises, and workplaces

In those professional, occupational licensing and other sectors in which the Commonwealth has a
role in regulation, (including banking, financial services, charities and NFP, law, education, and
health), mandate as a condition of registration, completion of professional development or training
modules on access, inclusion, disability awareness and disability employer confidence®.

The Australian Qualifications Framework, TEQSA and ASQA include mandatory models on
access, inclusion, disability awareness and disability employer confidence for all qualifications
from Cert Ill and above.

Require those training programs to be co-designed by PWD and their representative
organisations and delivered by organisations that are disability led and where key roles (% by $;
by number) in delivery are held by PWD (also creating additional employment and business
opportunities for PWD).

Mandate government funding and industry development programs to implement disability
employment mentoring and career development programs® connecting PWD with experienced
people holding roles that the PWD aspires to, having structured and informal components.

Encourage employer representative bodies, industry associations, professional bodies, employee
representative bodies to implement similar disability employment mentoring and career
development programs.

Improve access to funding for people with disability in, or who are seeking,
employment or career development opportunities

Allow access to funding for assistive technology and other supports for volunteer roles from the
Employee Assistance Fund.”

Establish, or provide incentives to investors to establish, a disability business start-up or
investment fund to provide “cheap” capital or loans (interest-free or deferred) for business start-
ups by PWD, employing PWD.

Taxation changes to benefit people with disability or to incentivise employers

Allow small businesses to deduct the full cost of providing accommodations or employer supports
for PWD costing less than $20,000 that are first used or installed ready for use in the relevant tax
year.®

Exempt from FBT any accommodations or employee support provided to PWD by an employer.

Recognising that many PWD need to earn significantly more to have an equivalent standard of
living of a person without disability, allow PWD to salary sacrifice to the same level as employees
employed by PBls ($15,900 pa), and exempt from FBT.

Ananian, S., Dellaferrera, G. 2024. A study on the employment and wage outcomes of people with disabilities, ILO Working
Paper 124, p. 2 (Geneva, ILO). https://doi.org/10.54394/YRCN8597

Achieve Foundation, The case for philanthropy in disability - executive summary, Deloitte Access Economics, February
2023, p. 4, retrieved from https://www.theachievefoundation.org.au/resources/business-case-for-philanthropy

See https://www.finance.gov.au/government/procurement/commonwealth-procurement-rules

Similar to that under the Workplace Gender Equality Act 2012

See for example https://member.dietitiansaustralia.org.au/Portal/Portal/Store/ltem_Detail.aspx?iProductCode=IDIDO

For example, see https://www.arts.gov.au/what-we-do/arts-and-disability/arts-and-screen-employment-pathways-pilot-
program
https://www.jobaccess.gov.au/i-am-a-person-with-disability/looking-applying-job/government-services-help-you/funding-
workplace-changes/who-eligible-eaf

Similar to, and in addition to, the small business write-off for 2024/2025 - https://www.ato.gov.au/about-ato/new-
legislation/in-detail/businesses/small-business-support-20000-dollar-instant-asset-write-off
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